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9543834.1 CA131-012  

SIDE LETTER  

 

TO THE 2020-2025 MOU 

BETWEEN 

THE CAMBRIA COMMUNITY SERVICES DISTRICT 

AND THE CAMBRIA FIREFIGHTERS / INTERNATIONAL 

ASSOCIATION OF FIREFIGHTERS, IAFF LOCAL 4635 

 
The Cambria Community Services District (District) and the Cambria Firefighters’ 

Association (Association) agree to modify the current Memorandum of Understanding 

(MOU) via this Side Letter. The Side Letter revises Article 19 due to a discovered 

scrivener’s error, which had incorrectly stated the accrual rates. The revised accrual rates 

below accrual reflect the past practice for bargaining unit members.  

 

19. VACATION  

A. Covered Employees assigned to a 40-hour workweek schedule shall accrue 

vacation leave as follows: 

 

➢ From the date of hire to sixty (60) months of service: 

3.08 hours biweekly (80 hrs/yr) 

 

➢ Sixty (60) months of service through one hundred and twenty 

(120) months of service: 

4.61 hours biweekly (120 hrs/yr) 

 

➢ One hundred and twenty (120) months of service through one 

hundred and eighty (180) months of service: 

6.15 hours biweekly (160 hrs/yr) 

 

➢  180 months plus one day of service: 

7.69 hours biweekly (200 hrs/yr) 

 

B. Covered employees assigned to a 56-hour average workweek schedule shall 

accrue vacation leave as follows: 

 

➢ From the date of hire to sixty (60) months of service: 

4.31 hours biweekly (112 hrs/yr) 

 

➢ Sixty (60) months of service through one hundred and twenty 

(120) months of service: 

6.46 hours biweekly (168 hrs/yr) 

 

➢ One hundred and twenty (120) months of service through one 

hundred and eighty (180) months of service: 

8.62 hours biweekly (224 hrs/yr) 

 

➢ 180 months plus one day of service:10.77 hours biweekly (280 

hrs/yr) 
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9543834.1 CA131-012  

 

 

Dated: ____________________   Dated: ____________________ 

  

 

FOR THE ASSOCIATION:   FOR THE DISTRICT: 

 

 

                            

__________________________   _________________________ 

 

 

__________________________   _________________________ 

 

 

__________________________   _________________________ 

 

 

__________________________   _________________________ 
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12. REDUCTION IN WORK FORCE AND BUMPING RIGHTS

A. When, in the judgment of the CCSD Board of Directors, it becomes necessary

to make a reduction in the workforce, whenever possible, such reduction shall

be accomplished through attrition.  If a reduction in the work force is

necessary, layoffs shall be based on seniority within the classification targeted

for elimination.  The CCSD shall provide thirty (30) days written notice to the

affected employee(s).  Employees subject to layoff shall be eligible to

voluntarily demote to a lower classification based on seniority in the lower

classification.  For these purposes, time served in any higher classification

shall count toward seniority in any lower classification.  Reinstatement from

layoff shall be based on seniority where the vacancy occurs.  Eligibility for

reinstatement of an employee laid off shall be for a period of twenty-four (24)

months from the effective date of the layoff.  The date of reinstatement shall

constitute the new hire date for medical and dental benefits including the HRA

(Health Reimbursement Account) benefit as described herein.

B. BUMPING RIGHTS

i. When a covered employee accepts a promotion or reassignment

within covered classifications and fails to successfully complete the

probationary period for that new promotion or assignment, the

affected employee shall have the right to return to the previously

held classification, or its replacement if applicable, subject to

seniority with the District, based on the employee’s original date of

hire. An employee that is released due to disciplinary reasons is not

entitled to bumping rights.

ii. A covered employee who successfully completes the promotional or

reassignment probationary period and is displaced from the

promotional or reassignment position as a result of an employee’s

return from workers compensation leave or other protected leave,

shall retain the right to bump back to their previously held position

based on their seniority with the District. The covered employee’s

seniority shall be based on the employee’s original date of hire. An

employee that is released due to disciplinary reasons is not entitled to

bumping rights.

SIDE LETTER 

TO THE 2020-2025 MOU 

BETWEEN 

THE CAMBRIA COMMUNITY SERVICES DISTRICT 

AND THE CAMBRIA FIREFIGHTERS / INTERNATIONAL 

ASSOCIATION OF FIREFIGHTERS, IAFF LOCAL 4635 

The Cambria Community Services District (District) and the Cambria Firefighters’ 

Association (Association) agree to modify Article 12 of the Memorandum of 

Understanding (MOU) dated February 20, 2020 – February 20, 2025 via this Side Letter. 
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Dated: ____________________ Dated: ____________________ 

FOR THE ASSOCIATION: FOR THE DISTRICT: 

__________________________ _________________________ 

__________________________ _________________________ 

__________________________ _________________________ 

__________________________ _________________________ 
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